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FAQ:

Q. Is this game officially licensed by Jeopardy!?
A. No it's not. This game is a PARODY game.

Q. How do | reset the links on the main board back to yellow?
A. Simply close the PowerPoint file, and re-open, and the links will turn
back to yellow.

Q. Why aren’t the sound effects working?

A. If the sound effects aren’t working, | would suggest upgrading your
PowerPoint to something newer than 2008, and using a PC instead of a
Mac if possible. Also, Google slides, Keynotes, etc. are not supported.

Q. Can | get a board with less categories? Can | add a custom logo?

A. Unfortunately these changes are a little too complex for me to explain
or assist you via email, but if you'd like me to do a custom job for you for
a small fee, send me an email at Reid@youthdownloads.com.
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l Passed by Congress in this year,
the Federal Employees’
Compensation Act helps federal
employees injured Iin the
performance of their duties
return to work
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The FECA allows
compensation
payments under
these
circumstances...
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Disability
and/or
death
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Through OWCP,
agencies pay for
workers’
compensation costs

through this...
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l Injuries caused by
another entity are
known as...
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Third Party

(20 C FR 10.705)
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l The loss of personal
property while in the
performance of
federal duty is
covered by...
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Personal Property Act
of 1964

(29 CFR Part 15)
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l Used to file a claim
for compensation,
this form is
called...
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Form CA-7

Claim For Compensation
(20 CFR 10.102)
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If married or with an
eligible dependent, a
claimant is entitled to
this much of their
weekly payrate...
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| Form CA-7 allows
you to claim 4
types of

compensation.
Name each one...
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Leave Without Pay

Leave Buy Back

cOther Wage L0OSS (. ngnoierentian etc
eSchedule Award
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Not too shabby, this
formula is used to
calculate loss of
wage earning
capacity...
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Adjusted annually,
Periodic Roll (PR)
payments are based
on this...
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Consumer Price
Index

(5 USC 8146a)
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| A position modified to
accommodate an
employee’s medical
restrictions is known
aS...
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When a claimant
refuses to accept the
agency’s job offer, the
agency should request

one of these from
OWCP...
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I Suitable job offers must
take an employee’s
FECA related medical
restrictions and this
into
consideration

Start Timer

JEnPARDDY @&

EEEEEEEE




23

TEAM 1 TEAM 2 TEAM 3 TEAM 4

All non -work
related
preexisting
conditions
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l Job offers can be
made verbally, but
they must be
followed up within
days
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2 Days
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When OWCP
reimburses a private
employer to partially
reimburse a
claimant’s wages,
this Is known as...
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An employee is
considered Iin the
performance of duty
when they are....
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' Performing the
work of their
employer

23

JenPARORY A




0 0 0 0

TEAM 1 TEAM 2 TEAM 3 TEAM 4

l Disregard of this rule
does not preclude

one from coverage
under the FECA
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Safety Rule
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When an employer
requests the employee
perform tasks outside

of normal duties, this is
known as a...

>

Start Timer

JEOPARDDY A&

EEEEEEEE




Special Mission

23

JesPAROOY /A
—




0 0 0 0

TEAM 1 TEAM 2 TEAM 3 TEAM 4

When a union
representative
employee is engaged In
this type of activity,
they are usually not
covered under the FECA
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Official Time
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An employee iIs
considered to have
done this when
they stray from their
official duties.
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Deviate
or
Deviated
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This legal principle
applies to employees who
are injured off site

and who are not afforded

coverage under the
FECA...
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The

Industrial Premises
Rule

(FECA Procedure Manual Chapter 2-0804)
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An original claim for
compensation or death
must be filed within 3
years after the
occurrence of injury or
death except in these two
circumstances...
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Written notice of injury or
death was given within 30
days, or...

Immediate supervisor had
actual knowledge within 30
days after occurrence
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Impairment to the
whole body just won’t
do. To receive a
schedule award, the
employee must have an
impairment to a...
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Pretty basic really,
you heed these five
elements to support
an initial claim for
benefits. Name them
all.
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An agency may
dispute an
employees

entitiement to

Continuation of Pay,
by doing this...
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Controvert

(This applies to COP only)

Controvert = COP
Challenge = The Claim
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I This type of appeal
iIs available one

year from the last

merit review of the
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Reconsideration
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Per 5 USC 8128, the
highest level of claim
review while a claim is

on appeal comes from
this body...
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Employees’
Compensation
Appeals Board

(ECAB)
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While 1t’s at the agency’s
discretion, you just might get
your personal leave back after

a work-related injury or
1llness... but 1it’s going to cost
you
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Leave Buy Back
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l Continuation of Pay

iIs paid by the
agency and iIs

subject to these...
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taxes and
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I He Is credited with
creating the first
modern workers’

compensation laws
in 1883 - 1884

>

Start Timer

JEnPARDDY @&

EEEEEEEE




i &héncellor Otto
Von Bismarck

Laws are like sausages, it is better not to see them being made.
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l He produced a legal
treatise on the
“Law of Workmen’s
Compensation” in
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Lewis Arthur Larson
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